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Price Floor Leading to Surplus of Labor and Unemployment
With the case of a free market, wages have to balance to attain equilibrium, which infers that quantity demanded, is equivalent to the amount supplied. In the scenario the government interferes by the introduction of policies including the price ceiling, tax, price floor, and subsidy, the equilibrium will be distorted. The price floor is the minimum authorized price, which can be rewarded in a free market for products, financial capital, and labor, for instance, the lowest wage. The policy is looked upon in the normative outlook where an individual working full time needs to have enough money to cater for the fundamental living standards. Therefore, the paper will discuss how price floor results to the surplus of labor and finally unemployment. 
The effective price is deemed to lead to a surplus of labor. In the labor market, the minimum wage is an instance of a price floor (Downs 23). The law that directs the minimum wage boosts the lowest salaries for the subordinate workers or the unskilled employees having the jobs, that results to a surplus in labor and finally causing unemployment since the companies will have to raise the price of their items. When the claim for work is inelastic, and the price is not susceptible, that means that only a few individuals will lose their employment. When the demand for labor is elastic, and the price is vulnerable, then that implies that minimum wages rule will lay off the majority of the labor leading to unemployment.
The increase in the wages for employees also leads to poor working conditions (Blake, Robert and Adesina 12). The minimum wage will pose a lot of cost to the companies as they look forward to laying off unskilled workers and put in place measures of looking for highly skilled workers for higher minimum wage. In this regard, the law enhances the necessity for the black market and illegitimate employees. The supply of workers in the labor market will improve whereas the firm's demand for labor will automatically reduce, as they will trade off less skilled employees with the exceptionally skilled workers (Meer, Jonathan, and Jeremy 37). The process will lead to unemployment due to the laying off labor by companies, the individuals looking for job opportunities, anticipating the feedback and they could not finally secure the employment. 
The natural rate of unemployment involves a scenario where there is neither excess supply of labor nor excess demand in the labor market (Griffith et al. 17). The kind of unemployment due to minimum wage rule is natural in the case that the companies voluntarily lay off the majority of the employees and others are unemployed involuntarily due to the mismatch of geographical location or the skills. For instance, in Chicago having five million lowest wage employees in the state and over three million of all the job opportunities where some of them receiving as $8.0 per hour as the lowest wage an hour is suitable for an only single person but becoming small for a person with a family. In the case the payments increases to at least $16 per hour, the budget office estimates 500000 employment opportunities.  
To sum up, when the minimum wage increases the firms possessing the low budget to cater for the employment opportunities will have to lay off the majority of their workers with the anticipation of securing low waged individuals and others leaving job willingly creating a pool of unemployed individuals in the country. Price floors affect the consumers in a negative way, where they will have to pay higher prices for the product while receiving low quantities than their anticipation when operating under the free market. 
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